MINUTES
NORTHERN SAFETY LIAISON GROUP
Meeting Number 100
5 December 2018
07:00 - 08:30
Site Safe, Members room, 92-94 Beachcroft Avenue, Onehunga
Chair

Maarten Tinsel

Minutes

Celeste Erasmus

Attendees and Apologies:
40 Attendees. See attendance register attached.

Thank you to the following companies for attending
ACC
Acrow
Aspec
Attwood Consulting
Building Services
Buildtech
Chillex Group
McKay

Apologies

Constructa
Dominion
Electrix
Firth
Housing NZ
Mansons
Mike Greer Homes

Pipeline & Civil
Rainbow Brush
Russell Golden Contracting
Safeway Scaffolding
Savory
Sensorable
SiteSafe

Summerset
Target Painters
The Labour Exchange
Total Access
Vector
Vertical Horizonz
Worksafe

ACC
Peter Oxley
NZ Safety
Cameron Nicholls
Kalmar
AJ Staples

Scentre
Julian Rickard
CDI Electrical
Darren Calkin

Tonkin Taylor
Dianne Campton
Construction Building
Mark Rothery
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Agenda:
1. Welcome:
Item

Action



MT

Introduction and welcoming of attendees to the 100 th NSLG meeting.

2. Previous Minutes:
Item

Action

Read and Accepted.

3. Matters Arising from Previous Minutes:
Item

Action

None.
4. Guest Speaker(s):
Max Voskob

Sensorable Systems

SENSORABLE SYSTEMS
Max Voskob
Business Customer Solutions Partner

As of now, Health and Safety managers may know someone is speeding, but have no idea who. We can
help them identify the offenders.
It's a small box that produces reports with speed, number plates and videos of the event. An optional LED
board can remind the driver to slow down, like in this video

https://sensorable.wistia.com/medias/jino5ay4e3
This device can be installed on any site, parking lot or identified area.
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WORKSAFE
Carl Wedderburn
Health and Safety Inspector

Attitudes and Behaviours Survey 2017
Results from our latest survey of worker and employer health and safety attitudes and behaviours.
Attitudes shape behaviour, and this is no less true of the workplace.
That’s why we commission a detailed survey each year of how employers and workers think about health
and safety, and what that means in practice. The more we know, the more effective we can be in ensuring
everyone returns home from work healthy and safe.
This year’s survey is the fourth by research company Nielsen and establishes a solid base of research that
can help us design more effective health and safety initiatives. More than 3,000 workers and nearly 2,000
employers completed the survey. Respondents came from six sectors: agriculture, construction, forestry,
manufacturing, commercial fishing and “other”.
For the full report please see link below:
https://worksafe.govt.nz/data-and-research/research/attitudes-and-behaviours-survey-2017/
Just some key findings from the report:
The Construction sector performs well in some areas with regard to its health and safety culture compared
with the four priority sectors, although it has work to do in other areas.
In the Construction sector…







Worker attitudes and behaviours around health and safety in the Construction sector have mostly
remained stable. Workers are fairly confident – and encouraged – to speak up when they see a potential
risk and appear to trust their boss and co-workers to help keep everyone safe and well.
Around eight to nine out of ten workers and employers respond positively to engagement questions
around involving workers in decisions and openly discussing risks. Of particular note, almost nine in ten
(88%) workers would feel confident about approaching their boss/supervisor about a health and safety
issue. Three-quarters (76%) disagree that they worry they would get into trouble if they told their boss
they had experienced a near miss. Both measures indicate that most workers trust and feel supported
by their boss.
However, only six in ten (62%) workers say they report hazards, near misses and accidents to bosses
always or most of the time. This is the lowest of the priority sectors and a decrease from 69% in 2016,
taking it back to a similar level as 2015. This is despite their apparent trust in their boss and their
confidence in knowing how to report issues - almost nine in ten (87%) workers say they are confident
they know how to report these incidents.
Focus needs to be on improving reporting levels of hazards, near misses and accidents as this will have a
positive impact on worker engagement. Having a boss on site makes a difference
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There is a strong relationship between a positive workplace health and safety culture and having a
boss/supervisor on site (all or most of the time). For example, more than nine in ten (92%) workers who
reported their boss is on site most or all of the time agree that risks are discussed in an open and helpful
way. This drops to 54% of workers whose boss is never on site.
When looking at reporting, we find 77% of workers with a boss on site most or all of the time say
incidents are reported to bosses always or mostly compared with 54% of those who never have a boss
on site. Workers‟ engagement and participation in health and safety could be improved by managers
spending more time on site or ensuring all sites have at least a delegated health and safety champion
who can liaise with management.

COMMERCIAL CONSTRUCTION SPRINTS HAPPENING







Good engagement between Worksafe and the Industry.
Reported risks which has not been acted upon eg. Exclusion zones, no proper zone monitoring, traffic
management etc
The sprints are being done which is related to a spike in statistics and then Worksafe will focus on sites
and the specific areas of concern
“On the spots fine” given to workers that are not complying, not many has been given, and none has
been published
Communication still issue on the working sites, some workers can’t speak English at all
Jaco Mostert said that in their company they require 1 Supervisor for every 5 “Non English speaking”
workers, which make it easier to manage

DUST CONTROL
 Dust still a problem on sites. Improvement notices been given to companies. Worksafe is focussing a
lot on Health Monitoring on sites. What is reasonably practicable? Carl to give feedback at the next
meeting.
PRECAST GUIDELINE
The guidelines provide practical guidance for managing health and safety risks associated with precast
concrete work and may replace the existing approved code of practice (ACOP) for The Safe Handling,
Transportation and Erection of Precast Concrete (2002). Feedback closed on the 8 th December 2018.
Feedback / presentation to be given at next meeting.
HEALTH AND SAFETY BY DESIGN – INTRODUCTION WAS RELEASED AUGUST 2018
Feedback / presentation to be given.
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ACC
Josh Brookes
Business Customer Solutions Partner

We touch the lives of a large number of New Zealanders. The health, rehabilitation and service providers
who help people who are injured, the businesses, vehicle owners and workers who contribute to the
Scheme, and any New Zealander or visitor to New Zealand who's injured in an accident.
Our role is to make sure that all these groups’ needs are met, and making sure our clients get the right care
at the right time, while keeping the levies that everyone pays fair and stable.
The cover we provide wouldn’t be possible if it wasn’t for the levies you pay. Each time you fill up at the
pump, pay your rego, get paid or settle your ACC business invoice, you’re paying a levy that’s helping to
cover the treatment of those who need it.
These contributions mean you have a stake in ACC. And because of that, we want you to help shape the
way we do things.
Shape your ACC is the place to do this. Here we'll share things we’re proposing on changing, or
implementing, that we need you to give us feedback on. Everything we do is for you, so your views need to
shape it. https://www.shapeyouracc.co.nz/

2018 Levy Consultation The Minister for ACC Consultation Proposals for the 2019–2021 Levy
Period 27 September 2018 (Minister has not signed of yet, feedback to be given at next
meeting)
https://www.shapeyouracc.co.nz/assets/Consult-docs/0fd3f0bc15/The-Minister-for-ACC-consultationproposals-for-the-2019-to-2021-levy-period.pdf
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5. General Business:
Item
Brett Murray – Chief Executive Site Safe



Congratulate all for the 100th meeting. 3 Months at Site Safe and his previous background in health
and safety includes several senior roles with WorkSafe, MBIE and the Department and Labour. Most
recently, as General Manager Operations at WorkSafe, he was responsible for WorkSafe’s
inspectorate and technical support functions. While Central Region Manager at the Department of
Labour, he headed the investigation into the Pike River disaster and as GM High Hazards and Specialist
Services with MBIE, later went on to establish the High Hazard Unit, which provides specialist
oversight of New Zealand’s petroleum, extractives and major hazard facilities sectors.



Site Safe will be working closely with CHASNZ in the future



Construction Suicide - in partnership with the Building Research Association of New Zealand
(BRANZ), will be leading a new, in-depth study to uncover the underlying trends behind the high
number of suicides in the industry. Understanding the problem is the first step to prevention.

This vital research will help us get the data we need to understand the bigger picture. Unlike Australia,
where the high rate of suicide in construction has been recognised for years, in New Zealand we are
still coming to grips with the scale of the problem. The study aims to analyse the coroner’s findings of
all suicides of construction workers from 2007 until 2017 — some 339 cases — to better understand
any common factors. By undertaking this research, Site Safe hopes to shed some light on what is
driving poor mental health in construction, so we can then work alongside industry and government
to put in place effective prevention programmes.
It’s time we recognised that we must do more and prevent suicide from having a tragic effect on the
lives of so many Kiwi families. It is expected the study’s initial results will be available early next year.
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Item
Chris Jobson – Regional Manager Site Safe


Certificate in Construction Safety - Health and Safety in Construction (Level 3) leading towards New
Zealand Certificate in Workplace Health and Safety Practice (Level 3). What’s the main difference
between the old and the replacement certification? The main difference is how learners achieve the
certificate. Under our current certificate programme, learners graduate by attending Site Safe courses.
Under the replacement certificate model, learners will still need to attend Site Safe courses and will be
asked to produce workplace evidence.
 The replacement Certificate programme will be launched at the beginning of January 2019.
 From 2019 onwards, Site Safe will take all existing CCSS learners and transfer them into the Health
and Safety in Construction (Level 3).
 Learners will be sent an email/text to notify them of this change and the learner will be given the
opportunity to OPT OUT if they wish, otherwise they will all be transferred.



Collaborating with other organisations: Site Safe continues to demonstrate its commitment to
improving health and safety across the industry by cementing its relationship with training providers
Vertical Horizonz and Safety 'n Action.



Safety Excellence for Leaders is a two-hour workshop designed specifically for senior business
leaders.
Attendees should be Senior leaders of small to medium companies, including: Chief
executives, Directors, Business owners, Senior managers e.g. General Managers/Operations Managers
and Senior executives. This interactive workshop takes the form of a facilitated discussion, where
participants learn from their peers, real-life case studies and roleplays. Led by an experienced health
and safety professional, this workshop encourages active debate on how to influence and lead the
change in health and safety culture. Participants will be challenged to re-evaluate where their
organisation stands on key health and safety indicators, and emerge with clear action plans to address
their pain points.



Accident Investigation course will be rolled out during February/March 2019. The purpose of this
course is to help trainees and their companies better identify root incident and accident causes which
do not blame workers and to implement corrective actions beyond re-training to reduce the
opportunity for recurrence of the root causes.



Safeguard - A request from Safeguard, who are looking at respiratory exposures, and in particular
silica/silicosis. Safeguard would like to telephone interview a construction or associated worker who is
suffering serious health symptoms arising from silica exposure. The person would need to be willing
for Safeguard to contact them. It would be appreciated if you would let Celeste know of anyone that
may be suitable for Safeguard to contact.
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Item
Tracy Evans-Tracy | Networks HSE Manager – Vector
Question: Issues with Vector regarding close approach to powerlines and sleeving them for the
scaffolding, Vector to explain why they don’t sleeve lines anymore? When companies get a close
approach consent should there be a vector rep onsite to tell the contractors what voltage the wires are
and what is their process and procedures.
 All work activity must be kept at least 4 metres from overhead network lines. This 4 metre rule applies
to both sides, beneath and above the overhead network lines. If you need to work closer than 4 metres
to our overhead lines you must obtain a Close Approach Consent. (Contact 0508 VECTOR (0508 832
867))
 Do not dig within 5 metres of a Vector power pole or within 12 metres of a tower without a Close
Approach Consent.
 Depending on the depth of excavations, you may need additional pole supports to prevent poles
collapsing. We can advise you and may provide supervision in some cases. Additional costs may apply.
 Tools and or accessories and or construction aides, such as scaffolding must not extend beyond the
MAD (Minimum Approach Distance). The measurement of the MAD should also include inadvertent
movement that may occur.
 In the absence of any stated expiry date in the issued Close Approach Consent, the validity of that
issued Close Approach Consent will have an expiry date of any issued Close Approach Consent unless
an earlier expiry date is stipulated in the Consent, all issued Close Approach consents will expire on the
same expiry date stated on the relevant dial B4UDig plans.
 In order to fully understand and acknowledge the details of the issued Close Approach Consent, the
recipient of the issued Consent must be able to either read and speak English or have a suitable
translator present when the Close Approach Consent is issued
 Unless circumstances indicate otherwise, Close Approach Consents will be issued to the site supervisor
or work team supervisor. It is expected that the site supervisor or work team supervisor ensures that
the details of the issued consent are fully communicated, fully understood and accepted by everyone
who works on the site to which the consent applies, including subcontractors and digger operators.
For any further information follow the following link:
https://www.vector.co.nz/personal/help-safety/near-our-network/close-approach-consents
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6. Closing:
Item
Speakers to consider for next meeting.
HASANZ
Precast Association of NZ
Vertical Leaders
Crane Association of NZ
Worksafe (more burning issues)
Worksafe Inspectors on Precast, Safety & Design
Maarten Tinsel thanked everyone for their attendance.
Next meeting will be on the 14th February 2019. 
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