MINUTES
NORTHERN SAFETY LIAISON GROUP
Meeting Number 99
10 October 2018
07:00 - 08:30
Site Safe, Members room, 92-94 Beachcroft Avenue, Onehunga
Chair

Chris Jobson

Minutes

Celeste Erasmus

Attendees and Apologies:
19 Attendees. See attendance register attached.

Thank you to the following companies for attending
Rainbowbrush
Site Safe
Clarksons
Total Access
McKay
Apologies

Summerset
CHASNZ
Cassidy Construction
Pipeline & Civil

Safeway Scaffolding
Mike Greer Homes
Dominion
Housing NZ

Vertical Horizons
Aspec Construction
Scentre Group
Aspect

Caldar Design - Darren
Legacy - Emily

Cassidy - Brendon

Worksafe – Jason
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Agenda:
1. Welcome:
Item

Action

a) Introduction and welcoming of attendees.

CJ

2. Previous Minutes:
Item

Action

Changes:
Page 3 – 3rd Bullet point, changed Martin Jenkins to Brett Murray.

CE

nd

Page 6 – 2 Bullet point, changed Redmond Vincent to Brendon Vincent.
Read and Accepted.

3. Matters Arising from Previous Minutes:
Item

Action

Grinder Training can be delivered to the Industry on request. Contact
your Local Safety Advisor for information.
All agreed.
4. Guest Speaker(s):
Nick Miles

Edvance – Workplace Education

Carl Wedderburn

Worksafe

Chris Alderson

CHASNZ
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EDVANCE
See Powerpoint presentation AND attachment.

Workplace Literacy and Numeracy Funding
PROGRAMMES CAN BE FULLY FUNDED FOR STAFF WHO MEET THE ELIGIBILITY
CRITERIA:




NZ Citizens or Permanent Residents
Have literacy or numeracy skill gaps
Have low or no qualifications.

Learners may have English as their second language (not a requirement).





25-80 hours fully funded training delivered anywhere between 10 and 40 weeks
Programmes are flexible with delivery times and days to suit your business
Programmes are customised to suit your business needs
Training groups are small to lessen the impact on productivity and increase learning.

Edvance receives funding from the Tertiary Education Commission (TEC) Workplace Literacy (WLN) funding
pool and uses this funding to support the delivery of learning programmes to clients. Programmes are
delivered across multiple and culturally diverse employer sites nationwide.




Training is only 2-4 hours per week, 25 and 80 hours, for 12 to 40 weeks.
Same time every week.
Quiet training room.

Workplace Training
Our tutors come to you and work directly onsite with you. We offer dedicated support and guidance to
learners in their familiar work environment.
Edvance is NZQA accredited. This means NZQA unit standards can be included in the programme for an
additional cost.
We tailor programmes to suit your workplace needs.
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How does it work?









Each learner sets goals and a plan are developed to incorporate these alongside company needs
The curriculum is developed from workplace tasks and materials and is specific to your company
Tutors identify the skills individual employees need most and work on them
Tutors work with real applications, such as a quote or report that needs to be written, an agenda for a
meeting, time sheets etc.
Full confidentiality is always maintained
Tutors adapt their teaching style to the requirements of the individual workplace
Learning builds on existing skills and develops new ones
Progress reports are provided by Edvance to keep your company informed of the employee’s progress
and achievement.
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CHASNZ
See Powerpoint presentation.
Clarity, Consistency, Competency
Kia mārama, kia taurite, kia pūkenga anō
Delivering consistency of health and safety standards in the construction industry.
CHASNZ is an accredited charitable trust that has been developed to deliver a unified voice and to raise the
standard of health and safety across the whole of the construction industry.
We want ALL construction workers to go home safe and well at the end of every day and we aim to help
create a step change in the health and safety culture and performance in the next five years. We can
achieve this by working with industry to identify and provide guidance on best practice health and safety.
We are fortunate to have a high calibre Board who will act as ‘Brand Champions’ for each key sector of
construction, providing inspirational leadership to enable better involvement and connection within the
industry.
This will allow us to establish consistent, easy to engage, health and safety systems that are at the heart of
business culture. But it doesn’t stop there, we will continuously review and make improvements to the
health and safety standards in the construction industry.

WORKSAFE
PCBUs have a duty to ensure, so far as is reasonably practicable, the health and safety of their workers and
other workers whose activities they influence or direct. PCBUs must eliminate risks so far as is reasonably
practicable and where this is not possible they must minimise them. PCBUs have a duty to monitor the
health of workers and the conditions at the workplace to ensure that workers are not injured or made ill by
their work.
Wood processing causes small particles of wood dust to become suspended in the air. Workers can inhale
these particles. A person’s upper respiratory system can filter out the larger particles, but smaller particles
can go deep into the lungs causing damage and scarring to the lung tissue. Each time this happens a small
amount of irreversible damage occurs. This damage reduces the lungs’ ability to take in oxygen and over
time makes it increasingly difficult to breathe.
The presence of glues, resins, formaldehyde and other wood treatment chemicals in some wood products
increase the health risks from wood dust.
When selecting controls WorkSafe expects so far as is reasonably practicable, preference to be given to
controls that protect multiple at-risk workers at a time. For example, local exhaust ventilation (LEV) will
protect everyone in the workplace but respiratory protective equipment (RPE) only protects the person
wearing it.
You should apply the most effective controls measures reasonably practicable. In most cases personal
protective equipment (PPE) such as RPE shouldn’t be the first or only control considered.
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5. General Business:
Item


CONSTRUCTSAFE. In the same way that a driving licence proves the competency of a driver, Construct
Safe proves the health and safety competency of our workforce. It provides assurance that every
worker on-site understands the same things, to carry out their jobs safely.

Comments from the group:
 Examples of workers failing the Construct Safe system (test) multiple times which is a significant
cost. Those with a Civil background are more likely to pass the test, compared to those with a
Building Construction background.
 Construct Safe needs to realign the test with the training that Site Safe provides, to ensure that
the test is supported by available training.
 Competency can not be gained just through a test, a worker can only be deemed competent by
their employer, based on the workers knowledge, skills, training and experience.


HASANZ REGISTER. To be able to be registered on HASANZ a person needs to have a qualification.
The question from the floor is why does HASANZ not acknowledge experience, as there are
professionals who have 25+ years’ experience, but no qualification, therefore they can’t register on
HASANZ?



SUB STANDARD EQUIPMENT BEING IMPORTED Concerns raised that WorkSafe is giving out
Improvement Notices to companies and don’t provide them guidance as to which will be the best
option. Worksafe, as the Regulator, needs to set the standards and prevent substandard equipment
being imported to NZ. WorkSafe is very vague to answer certain questions, more clarity around these
questions to be addressed at the next meeting. Certain equipment is permitted on to some sites but
then on other sites there are PIN’s handed out for the same equipment used.

6. Closing:
Item
Speakers to consider for next meeting.
HASANZ
Precast Association of NZ
Vertical Leaders
Crane Association of NZ
Worksafe (more burning issues)
Chris Jobson thanked everyone for their attendance.
Next meeting will be on the 5th December 2018.

6|Page
NSLG Meeting Schedule 2018 – Chair:
14 February 2018
95

11 April 2018
96 (8 May 2018)

13 June 2018
97

C Jobson Minutes C Erasmus

8 August 2018
98

10 October 2018
99

5 December 2018
100

7|Page
NSLG Meeting Schedule 2018 – Chair:
14 February 2018
95

11 April 2018
96 (8 May 2018)

13 June 2018
97

C Jobson Minutes C Erasmus

8 August 2018
98

10 October 2018
99

5 December 2018
100

8|Page
NSLG Meeting Schedule 2018 – Chair:
14 February 2018
95

11 April 2018
96 (8 May 2018)

13 June 2018
97

C Jobson Minutes C Erasmus

8 August 2018
98

10 October 2018
99

5 December 2018
100

9|Page
NSLG Meeting Schedule 2018 – Chair:
14 February 2018
95

11 April 2018
96 (8 May 2018)

13 June 2018
97

C Jobson Minutes C Erasmus

8 August 2018
98

10 October 2018
99

5 December 2018
100

